utmost

LIFE AND PENSIONS

Utmost Life and Pensions Limited

BOARD DIVERSITY POLICY

Board Approved Policy
For internal purposes only

Final Version 2.0

22 Jan 2024



http://www.utmost.co.uk/

Internal

1 Purpose

The purpose of this policy is to set out the Company’s approach to diversity on the Board of
Directors of Utmost Life and Pensions Limited (“the Board” and “the Company” respectively).

The Company's policy on equal opportunities is based on the belief that having a diverse
workforce is vital fo the success of its business. The same principle is applied to the composition
of the Board. A diverse Board should enable it to run its business prudently, and increase the
quality of Board debate and decision-making through having Directors with diverse
backgrounds, experience, expertise and outlook.

2 Scope

This policy applies to the Board, its composition, and the recruitment and assessment of Board
members.

It does not apply to diversity in relation to employees of the Utmost Life and Pensions group,
which is covered by the Company’s Equality and Diversity policy.

3 Policy Statement

The Company recognises the benefits of having a diverse Board, which will make good use of
the differences in skills, experience, backgrounds, race, gender and other distinctions
between Directors.

The Company also believes that diverse board composition should help improve the
effectiveness of the Board, enabling it to run its business more prudently and ensure the
Company’s safety and soundness, and better protection of its policyholders.

Board appointments are based on merit and overall suitability for the role, in the context of
skills, experience, independence and knowledge that the Board as a whole requires to be
effective.

The Board should be saftisfied that the policy outlined above has been applied when recruiting
new members.

4 Role of Nomination Committee

The Board’s Nomination Committee has been delegated responsibility for ensuring the Board
has a formal, rigorous and fransparent procedure in place to manage the appointment of
new Board Directors fo the Board, and to ensure the Board and its Committees have the
appropriate balance of skills, experience, independence and knowledge to enable them fo
discharge their respective duties and responsibilities effectively, including succession planning.

Each year the Committee will consider the position of diversity on the Board and whether any
additional actions are required. The Committee will also oversee an annual review of Board
effectiveness via a suitable evaluation process.
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The Nomination Committee shall also inter alia:

e regularly review the structure, size and composition (including the skills, knowledge,
experience and diversity) of the Board and make recommendations to the Board with
regard to any changes;

e give full consideration to succession planning for Directors in the course of its work, taking
info account the challenges and opportunities facing the Company, and the skills and
expertise needed on the Board in the future;

e be responsible for identifying and nominating for the approval of the Board, candidates to
fill Board vacancies as and when they arise.

5 Policy Governance

This Board Diversity Policy forms part of the overall suite of policies and documents which
constitutes the Company’s internal control framework.

The policy will be maintained by the Company Secretary, and reviewed by the Nomination
Committee as necessary, to ensure that it remains up-to-date and effective. Any revisions that
may be required will be discussed and recommended to the Board for approval.

6 Breaches

Breaches of this policy should be referred to the Company Secretary to raise with the Chair of
the Board and the Chief Executive Officer.

When a breach of this policy is identified, a Business Incident may also be raised, and the
procedures required to resolve Business Incidents followed.
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7 Appendix A - Relevant Regulatory Requirements

PRA Rules:

6.2 A firm that has a nomination committee must ensure that the nomination committee:

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

engage a broad set of qualities and competences when recruiting members to the
management body and for that purpose puts in place a policy promoting diversity on the
management body;

identifies and recommends for approval, by the management body or by general meeting,
candidates to fill management body vacancies, having evaluated the balance of
knowledge, skills, diversity and experience of the management body;

prepares a description of the roles and capabilities for a partficular appointment, and
assesses the time commitment required;

decides on a target for the representation of the underrepresented gender in the
management body and prepares a policy on how to increase the number of the
underrepresented gender in the management body in order to meet that target;

periodically, and at least annually, assesses the structure, size, composition and
performance of the management body and makes recommendations to the
management body with regard to any changes;

periodically, and at least annually, assesses the knowledge, skills and experience of
individual members of the management body and of the management body collectively,
and reports this fo the management body;

periodically reviews the policy of the management body for selection and appointment of
senior management and makes recommendations to the management body; and

in performing its duties, and to the extent possible, on an ongoing basis, takes account of
the need to ensure that the management body's decision making is not dominated by any
one individual or small group of individuals in a manner that is defrimental to the interest of
the firm as a whole
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